
RESOLUTION NO. ^:r- .^- r̂ . 
RESOLUTION OF THE GOVERNING BODY OF 
THE THREE AFFILIATED TRIBES OF THE 
FORT BERTHOLD INDIAN RESERVATION 

WHEREAS, This Nation having accepted the Indian Reorganization Act of June 18, 
1934, and the authority under said Act; and 

WHEREAS, The Constitution and Bylaws of the Three Affiliated Tribes authorizes 
and empowers the Tribal Business Council to engage in activities 
for the welfare and benefit of the Tribes and tribal members; and 

WHEREAS, Because of the depressed economic situation existing on the Fort 
BerthoId Reservation due to reduced cattle prices which have forced 
many cattle operators to reduce herds or go out of business entirely; 
and 

WHEREAS, This has caused approximately 60,000 acres of grazing lands to 
remain unused for the last two years and this has caused further 
hardship to landowners who do not receive income from idle lands; 
and 

WHEREAS, The Bureau of Indian Affairs has money available under a program 
entitled Special Grants for Economic Development and Core Management 
Grants to Small Tribes which can be used to provide a 25% financial 
contribution to an overall Program; and 

WHEREAS, The Three Affiliated Tribes desires to assist member cattle operators 
and landowners alike and has developed a Cattle Repayment Program 
which addresses the needs of the cattle operators and the landowners 
via the Program Plan; and 

WHEREAS, The Tribal Business Council has reviewed the Cattle Repayment Program 
Plan and Budget and has found it suitable; 

NOW THEREFORE BE IT RESOLVED, That the Three Affiliated Tribes does hereby 
approve of the Cattle Repayment Program Plan and Budget; and 

BE IT FURTHER RESOLVED, That the Tribal Business Council authorizes the Fort 
Berthold Purebred Livestock Breeders Association to make financial 
contacts as necessary in the pursuit of funding for this Program and 
accomplish those tasks necessary to further the development of the 
Program as outlined within the approved Plan, 



THREE AFFILIATED TRIBES 

CATTLE REPAYMENT PROGRAM 
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THREE AFFILIATED TRIBES 

CATTLE REPAYMENT PROGRAM 

?.roS.r am _D e s ̂ r i2.t^ion 

The Three A f f i l i a t e d Tribes Cattle Repayment Program wil l be located on 

the Fort Berthold Indian Reservation, North Dakota. The Reservation includes 

po r t i ons of the six w e s t - c e n t r a l North Dakota count ies of Dunn, Mercer, 

McKenzie, McLean, Mountrail and Ward. See Figure 1. I t encompasses a t o t a l 

area of almost 1,550 square miles of which 11% is the water surface of Lake 

Sakakawea, the reservoir formed behind the Garrison Dam which was closed in 

the mid-1950 ' s . The Lake e f f ec t ive ly divided the Reservat ion in to f ive 

geographical segments commonly r e fe r red to as t h e Sou th , West, Nor th , 

Northeast and East Segments. 

After the formation of Lake Sakakawea, the re remained two major land 

types on Fort Berthold. High upland plains with gentle rol l ing or undulat ing 

t e r r a i n with deep, f e r t i l e soi ls that produce good small grain corps dominate 

the counties of McLean and Mountrail and the eastern sect ion of Dunn County. 

The rough bfeoken badlands which c h a r a c t e r i z e s the drainage areas of the 

Missouri and L i t t l e Missouri exemplify the second land t y p e . The drainage 

systems are c l ea r ly defined and although scen ic , t h e i r use is genera l ly 

res t r ic ted to range lands devoted pr imar i ly to l ives tock p roduc t ion . See 

Figure 2. 

As i s t y p i c a l of the Northern Great Plains, the climate i s continental . 

I t i s further classif ied semi-arid with an avferage r a i n f a l l of 15 inches per 

annum. Although t h i s i s considered minimal, plant growth is favored in that 

approximately 80% of the precipi ta t ion occurs during the growing season from 

Apri l to September. Temperatures range from an average July temperature of 

69° F. to an average 8° F, during January, the coldest month of the year . 

On the Reservation, 98% of the land i s used for var ious a g r i c u l t u r a l 

purposes . These uses d i r e c t l y account for approximately 40% of the to ta l 

Indian revenue base . Although dryland farming dominates the n o r t h e a s t 

quadrant of the Reserva t ion , the majority of Reservation agricul tural lands 

(approximately 60%) i s devoted to l ives tock grazing and p a s t u r e . This 

percentage increases dramatically when applied only to livestock related uses. 

I t i s estimated that these acreages currently support over 100 p a r t - t i m e and 

full-time Indian Operators. 



T r u s t g r a z i n g l a n d s under the a d m i n i s t r a t i o n of t h e Bureau of Indian 

Af fa i r s (BIA) t o t a l roughly 242,000 acres divided in to 90 i n d i v i d u a l g r a z i n g 

u n i t s . The u n i t s a r e made a v a i l a b l e f o r use according to the animal u n i t s 

each w i l l support for a given period of time a t an approved r a t e . The u s e r 

s e l e c t i o n p r o c e s s p r o v i d e s for I n d i a n p r e f e r e n c e . F i g u r e 3 o u t l i n e s the 

per imeters of e x i s t i n g r ange u n i t s . A d d i t i o n a l a c r e a g e in t h e amount of 

130,000+ i s c a l c u l a t e d f o r l i v e s t o c k s u p p o r t p u r p o s e s such as haying and 

fa rm/pas tu re . 

?rqjB.r am _Go a i s 

Agriculture is the primary revenue source for the Three Affiliated 

Tribes. As evidenced by the following description of the present situation on 

Fort Berthold, it has been determined that the need exists to stimulate the 

flagging agricultural economy, specifically that portion which deals with the 

livestock industry. This ag, sector has been adversely impacted by the 

interplay of a number of factors from the national to the local level. 

The Reservation has experienced a severe downward trend in the use of 

available grazing units. The last biennium in particular has witnessed the 

effects of a Severely depressed cattle market. While cattle prices went down, 

costs to the operators did not. Consequently many operators were forced to 

either cut back the size of their operation or go out of business altogether. 

These reductions resulted in less acres needed to support Reservation herds. 

Up to 60,000 acres went up for bid each of the last two years with very little 

success and it is possible that many landowners will see their lands sit 

dormant for the third year unless the trend is somehow reversed. Unleased 

units mean no income to the owners of those lands. The landowners in this 

instance are both individual members of the Tribe and the Tribe itself. 

Individual members are suffering from the loss of a substantial source of 

income and the Tribe is preparing to face substantial budget deficits. To 

further compound the problem, the Tribe is the single largest employer on the 

Reservation. Reduced budgets force staff and program reductions which 

contribute to an already severe unemployment problem and a decrease in the 

services provided by the Tribe to the membership. 

In addition, the Farmers Home Administration (FmHA), the major 

agricultural lending agency providing financial services to Indian farmers and 

ranchers on the Reservation, has strict lending policies which oftentimes 

serve to limit livestock expansion. Many FmHA clients are close to maximizing 



t h e i r loan p o t e n t i a l and t h u s a r e q u a l i f i e d to r e c e i v e only s m a l l annua l 

o p e r a t i n g l o a n s . A recen t c l a s s ac t ion su i t r e su l t ed in the d e c l a r a t i o n of a 

temporary moratorium on FmHA fo rec losu res , but when the moratorium i s l i f t e d , 

t h e p o t e n t i a l f o r f o r e c l o s u r e on t h e R e s e r v a t i o n e x i s t s because i t i s 

es t imated tha t approximately 65-70% of FmHA c l i e n t s are cur ren t ly de l i nquen t . 

T h i s program w i l l a d d r e s s t h a t n e e d . The proposed C a t t l e Repayment 

Program w i l l lend to the accomplishment of the o v e r a l l Miss ion of t h e Three 

A f f i l i a t e d T r i b e s which i s t o "PROVIDE A GREATER DEGREE OF SELF-SUFFICIENCY 

FOR THE THREE AFFILIATED TRIBES AND ITS MEMBERSHIP." 

The pr imary goal of the Program i s to s t imula te the Fort Berthold Indian 

Reservat ion a g r i c u l t u r a l economy, s p e c i f i c a l l y t h a t s e c t o r which d e a l s w i t h 

l i ve s tock produc t ion . 

The following bas ic b e n e f i t s w i l l be achieved by a successful program: 

1) a . Lii4i§B_SJLyLl.?._OB§liLLojLS w i l l have the immediate opportuni ty t o 

expand t h e i r herd s i z e without a large up-front c a p i t a l expenditure which a t 

t h i s time the majori ty cannot afford, and repayment i s in 30% per annum he i f e r 

c a l f c rop f o r t h e f i r s t y e a r and 20% f o r s i x y e a r s t h e r e a f t e r and not in 

d o l l a r s p lus i n t e r e s t ; and, b . the remainder of the ca l f crop can be u t i l i z e d 

by the opera tor a t h i s d i s c r e t i o n ; and 

2) the i n t r o d u c t i o n of t h e a d d i t i o n a l l i ves tock onto the Reservat ion 

w i l l mean u t i l i z a t i o n of p resen t ly unleased range u n i t s thus r e s t o r i n g income 

to the landowners; and 

3) t h e TrJ.J>.e w i l l have t h e o p p o r t u n i t y t o a s s i s t i t s e l f and t h e 

membership f i n a n c i a l l y . P r o f i t s above management cos ts may be d i r ec t ed a t the 

d i s c r e t i o n of the T r i b e . 

?.tQgr.am _Oĝ e r a t_io n 

The bas ic Program w i l l opera te as fo l lows: 

The Management Team w i l l s e l e c t bonded c a t t l e b u y e r s who w i l l , on a 

c o n t r a c t e d commission b a s i s , be respons ib le for the i n i t i a l purchase of 1,000 

head of b red cows a n d / o r b red h e i f e r s and 2 ,700 head of y e a r l i n g h e i f e r 

c a l v e s . The c a t t l e w i l l be purchased in January 1985. They w i l l be processed 

(branded and vac ina ted) and t r a n s p o r t e d t o w i n t e r f e e d l o t s . In March t h e 

1,000 head of bred cows and he i fe r s w i l l be t ranspor ted to the Reservat ion for 

d i s t r i b u t i o n to e l i g i b l e opera to rs as par t of the repayment c a t t l e p o o l . In 

A p r i l o r May, t h e h e i f e r s w i l l be b rough t back to the Reservat ion for the 

suimner poas ture season which runs from May 1 through October 3 1 . They w i l l be 



placed on available range units for the summer season. Six Range Riders, 

along with the manager will be employed to ride herd and assist in actual 

field work as necessary. 

The breeding season will begin on June 10, 1985 and a mixture of Angus 

and Longhorn bulls will be utilized for a 45 day breeding season. The herd 

will be pregnancy tested in mid-August and will be separated into two groups 

(bred and open). It is expected that at least 55% of the 2,700 heifers 

(1,500) will breed successfully in the 45 day breeding period. The remaining 

1,200 head of open yearlipfr heifers will be prepared for sale in late August 

or early September when yearling markets are usually at the highest. The top 

end of the bred heifers (500 head) will be distributed to newly qualified 

operators for winter feeding and calving. From the date of distribution on 

or around November 1, 1985, the operator assumes full responsibility (under 

contract) for the care of the livestock allocated to him until the next fall 

sales period. At that time the management will take as repayment a minimum of 

30% of the heifer calf crop the first year and 20% each year thereafter for 

six years. Long-term repayment over a 7 year period is 150%. (Example - If 

a qualified-operator recieves 50 head of bred cows or heifers; over a period 

of 7 years maximum, he must repay 75 head of heifer calves to the management 

in order to fulfil his contractual obligation.) The management will sell the 

calves to meet installment obligations for that year. This repayment process 

will accomplish repayment of the investment by the private sector in 7 years. 

Program Management 

The program will be managed totally by the Fort Berthold Purebred 

Livestock Breeders Association and 1 member from the private sector financial 

institution, hereinafter referred to as the Management Team. The business 

will be a chartered corporation under and pursuant to the corporate charter of 

the Three Affiliated Tribes. 

In order to keep the program free of political interaction authority 

will be given to the Management Team, by Tribal Resolution and corporate 

charter from the Three Affiliated Tribes Tribal Business Council to administer 

all aspects of the Cattle Repayment Program. Management decisions concerning 

the Program will be the sole and final responsibility of the Mangement Team to 

include purchase, marketing, determination of operator qualification criteria. 



a c t u a l c a t t l e r ec ip i en t s e l ecd t ion and for any and a l l o t h e r a s p e c t s of t h e 

P r o g r a m . In order to a s s i s t the Management Team in the s e l e c t i o n of e l i g i b l e 

l i v e s t o c k o p e r a t o r s as r e c i p i e n t s of c a t t l e from t h e "Repayment P o o l " an 

a d v i s o r y committee w i l l be e s t ab l i shed cons i s t ing of members of the following 

agenc i e s : Three Af f i l i a t ed T r ibe s , Bureau of I n d i a n A f f a i r s , F o r t B e r t h o l d 

Land and L i v e s t o c k A s s o c i a t i o n , Landowners A s s o c i a t i o n , Farmers Home 

Admin i s t ra t ion , County Agent and any o t h e r i n d i v i d u a l s as a p p o i n t e d by t h e 

Management Team. 

The Mangement Team w i l l be r e s p o n s i b l e f o r p r o v i d i n g p r o g r e s s and 

f i n a n c i a l r e p o r t s to the Three A f f i l i a t e d Tribes and Bureau of I nd i an A f f a i r s 

and t h e lending i n s t i t u t i o n s involved in a manner and form acceptab le to both 

the Mangement Team and the r e c i p i e n t . 

Prq^du_c.t. 

Quality 

Product quality will be a primary determining factor in the success of 

the Program. Therefore safeguards will be instituted by Management during all 

aspects of the Program governing: 

a. i n i t i a l purchase : 

The b r e d cows and h e i f e r s t h a t w i l l be 

purchased w i l l be of t h e h i g h e s t q u a l i t y t h a t w i l l 

p r o d u c e t h e d e s i r e d r e s u l t , a top mother cow f o r 

d i s t r i b u t i o n t h r o u g h t h e C a t t l e Repayment Program. 

The types of y e a r l i n g he i fe r s to be purchased in order 

of preference a r e : 

1 . C r o s s b r e d E x o t i c s - S e m m e n t a l / A n g u s , 

Semmental/Hereford, 

Charolais/Angus or Brown Swiss/Angus 

2. Crossbred - Angus/Hereford 

3 . Angus 

4 . Hereford 

S t u d i e s h a v e p r o v e n t h a t c r o s s b r e d c a t t l e , 

usual ly e x o t i c , produce the heavies t ca lves at weaning 

t ime . Weaning 500-600 l b . calves i s the u l t ima te goal 

of every ca t t l eman . 

b , proper herd management: 



t h e P rogram p r o v i d e s fo r a q u a l i f i e d 

veterinarian and fu l l - t ime herd monitoring by Range 

Riders to r i d e herd during the 1984 summer grazing 

season. The veterinarian will respond to daily health 

care needs as necessary and wil l a s s i s t in supervising 

breeding. 

c. sales: 

Sales decisions will be the responsibility of 

the Management Team and will be made using the most 

appropriate methods as mandated by the market. 

d. distribution: 

Distribution will be made only to qualified 

operators who meet criteria develop by the Management 

Team and are screened by the advisory committee. The 

applicant must apply for no less than 10 head and no 

more than 100 head and must be able to provide proof 

of facilities and feed capable of supporting his 

requested allocation. 

''" e. contractual agreement: 

Each qualified operator will receive his lot 

by contractual agreement which will be developed with 

legal guidance and will define his obligations and 

bind him legally. Two of the foreseen stipulations of 

such contract will: 1) require repayment of a minimum 

of 30% of the heifer calf crop the first year and 20% 

each year thereafter for six years to be accomplished 

in a supervised taking of gate run heifer calves which 

2) must weigh a minimum of 450 lbs. 

Quantity 

The annual marketed product numbers are projected to be: 

1985 - 1200 open heifers. 

300 heifer calves. 

1000 bred heifers. 

1986 - 350 heifer calves. 



1987 to 1991 - 300 heifer calves. 

1992 - 100 heifer calves. 

Market.ing. 

Description of Market 

The cattle market as a whole is highly seasonal in nature and is subject 

to price fluctuations from month to month and year to year. Peak demand 

periods exist in which the highest prices are available to the seller. 

It is estimated that the Program product will be marketed generally 

within the 4-state area of North Dakota, South Dakota, Nebraska and Iowa. The 

six major livestock auction companies in North Dakota will be utilized as well 

as the feedlot markets in the other three mentioned states. 

Competition in sales is generally determined by demand and quality. 

Therefore emphasis will be put on identifying and making use of prime 

marketing times and the generating a quality product which will compete 

favorably with local and area products. 

Overall Marketing Strategy 

The Management Team will synchronize marketing to the peak selling price 

period. It is planned to market the products of the Program using any 

combination of marketing options and strategies available which, given the 

economics of the time, will maximize returns to the Management Team. 

Livestock for sale will be advertised in feedlot and farm publications and at 

local auction markets, with circulars to private buyers of livestock and 

direct contacts with feedlot systems. The livestock will be of high quality, 

preferably a crossbred type with exotic influence, to provide the greatest 

amount of interest and top dollar when marketed. The marketing strategy for 

yearling heifers the first year (1985) will be to prepare them for sale in 

August or early September when the yearling market is at its peak. The heifer 

calves from the Repayment Cattle Pool from the years 1985-92 will be marketed 

in October-November when markets are normally high. If the market is 

determined not satisfactory during the regular selling period, the calves 

could be weaned and backgrounded for sale in January. 

The ideal marketing situation which would exist for the Management Team 

is to generate enough interest in the product to enable sale on-site direct to 



f e e d l o t s . In t h i s manner, payment of commissions and t rucking cos ts to market 

are e l imina t ed . A s ide bene f i t would be tha t such a p r o c e s s would e n a b l e a 

number of b u y e r s to inspec t the o p e r a t o r ' s l ives tock and a top d o l l a r r e tu rn 

could a l so be r ea l i zed for non-program c a t t l e . 

Financ^ia 1._Needs_and Applicat ion_of _Fun48 

The t o t a l c o s t of t h e p r o p o s e d program i s $2 m i l l i o n . The Three 

A f f i l i a t e d Tribes i s reques t ing $500,000 (25%) from t h e S p e c i a l G r a n t s for 

Economic Development and Core Management Grants to Small Tribes made a v a i l a b l e 

from the Bureau of Indian A f f a i r s . The balance (75%) of $1.5 m i l l i o n w i l l be 

provided v ia a loan from the p r i v a t e s e c t o r . 

The l a r g e s t c a p i t a l expendi ture $1.46 mi l l i on w i l l purchase 1,000 b red 

cows and 2,700 open he i f e r c a l v e s . The remaining cos t s are ou t l ined in the * 

Ear n i ng.s. _P roi.§.?.tio M _%n4 _?,o t.en t l a 1̂  _Re f i t i s 

The i n i t i a l s a l e of 1,200 head of open y e a r l i n g he i f e r s w i l l genera te 

approximately $600,000 and t h e f i r s t repayment of 300 h e i f e r c a l v e s w i l l 

g e n e r a t e $ 1 2 0 , 0 0 0 . The r e m a i n i n g 1500 head of b red h e i f e r s w i l l be 

d i s t rubu t ed d'B fo l lows: 500 head of the top end w i l l go i n t o t h e repayument 

poo l which w i l l increase the repayment pool to 1,500 head in 1986; 1,000 bred 

h e i f e r s w i l l be sold which w i l l genera te approximtely $630,000. T o t a l income 

t h e f i r s t y e a r w i l l be a p p r o x i m t e l y $ 1 , 3 5 0 , 0 0 0 . A p r i n c i p a l payament of 

$1,200,000 p lus i n t e r e s t of approximately $100,000 w i l l be made to the p r i v a t e 

s e c t o r l e n d o r i n 1 9 8 5 . The b a l a n c e of $ 5 0 , 0 0 0 w i l l be used f o r t h e 

a d m i n i s t r a t i v e cos t s of the Program. 

The remaining debt of $300,000 w i l l be paid out over a period of 6 years 

a t the r a t e of $50,000 per year p lus i n t e r e s t a t 10%. The program w i l l run 

f o r 8 y e a r s and w i l l genera te approximately $2,200,000 during tha t period of 

t i m e . Surplus income w i l l be used to buy rep lacement h e i f e r s to r e g e n e r a t e 

t h e "Repayment Ca t t l e Poo l" , thus enlarging the Programs equaity and assuring 

the longevity of the Program. In o ther words in each y e a r a d d i t i o n a l c a t t l e 

w i l l be d i s t r i b u t e d to e l i g i b l e o p e r a t o r s . 

P r o p r i e t a r y Pos i t ion 

As a pr imary i n v e s t o r w i t h f i n a n c i a l i n t e r e s t s to p r o t e c t , the p r i v a t e 

l endo r ( s ) s h a l l p a r t i c i p a t e in t i t l e to a l l l i v e s t o c k , program equipment and 



materials purchased. Any transfer of ownership shall be as wi th in the terms 

of c o n t r a c t u a l ag reemen t s between t h e Management Team and involved 

pa r t i c ipan t s . 



Three Affiliated Tribes 
Cattle Repayment Program 

Budget 

This budget reflects costs which will be incurred during the initial 
institution period of the Program beginning the second quarter of fiscal year 
1985. 

I. Bred Cow Purchase 
1,000 Head @ $650.00 per head 650,000.00 
2,700 Head @ $300.00 per head _ 81.0^000.00 
Total $r,460,000.00 

II. Livestock Transportation Charges $40,000.00 

I I I . Winter Feed 
1,000 Cows for 60 days @ $.60/day 36,000.00 
2,700 Heifers for 100 days @ $.60/day 1625.000^00 
Total '$198~,00d.0d 

IV. Range 
1,000 Cows for 8 months @ $5.10/mo. 40,800.00 
1,200 Open Heifers for 4 months @ $5.10/mo. 24,480.00 
1,500 Bred Heifers for 6 months @ $5.10/mo. 45,900.00 
Supplement 500.00 
Contingency 8 ,.320 ̂ 00 

Total "$120,000.00 

V. Breeding Costs 
50 Bulls @ $1,000.00 per Bull $50,000.00 

VI. Manager § $20,000 per yearn 20,000.00 
6 Range Riders (May-Oct.) @ $5,000.00 each __30j.00gj.00 
Total $50,000.00 

VII. Veterinary Costs 
Full-time Vet Technician 30,000.00 
Veterinary Supplies and Materials Including 
Fly Tags and Penicillin __l_0̂ gggi.Og 
Total $40,000.00 

VIII. Vehicle Operation $30,000.00 

IX. Miscellaneous Costs $12,000.00 

TOTAL $2,000,000.00 

10 
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Fort Berthold Cattle Repayment Program 
Income Projection and Loan Repayment Schedule 

Income Projection 

Year 

1985 

1986 
1987 
1988 
1989 
1990 
1991 
1992 

Repayment Calves 
Oi/or Heifers Sold 

1200 (3 $500 
1000 Q $630 
300 e $400 
350 @ $400 
300 @ $450 
300 @ $450 
300 @ $500 
300 0 $500 
300 (3 $500 
100 @ $500 

Total Sales 
Income 

$1,350,000.00 

. $140,000.00 
$135,000.00 
$135,000.00 
$150,000.00 
$150,000.00 
$150,000.00 : 
$50,000.00 

Loan Repayment 

Principal 

1,200,000 

60,000 
60,000 
60,000 
60,000 
60,000 

Interest Q 10% 

En 1991 Total Debt is 
Total Principal 

1,500,000 

100,000 

30,000 
24,000 
18,000 
12,000 
6,000 

repaid. 
Total Interest 

190,000 

Balance Forward 
Total Payment ( I n c . - Payment)) 

1,300,000 

90,000 
84,000 
78,000 
72,000 
66,000 

Total Payments 
1,690,000 

50,000 
0 
0 

50,000 
51,000 
57,000 
78,000 
84,000 
150,000 
50,000 



PAGE TWO RESOLUTION NO .esr3- <^ 

C E R T I F I C A T I O N t 
I, the undersigned, as Secretary of the Tribal Business Council of the Three 
Affiliated Tribes of the Fort Berthold Reservation, hereby certify that the 
Tribal Business Council is composed of U. members of whom 7 constitute a quorum, 

_ were present at â ĵ̂ ĝ Loe--; Meeting, thereof duly called, 
noticed, convened, and held on the 7^*^ day ot Cj^ft-'yiyi./t.^t-^ 
that the foregoing Resolution \rae duly adopted at/such maerfTn^ by the 
vote of / members, y members opposed, C-^y y members abstaining, and 

1985; 
affirmative 

C^ members not voting, and that said Resolution has not been rescinded 
or amended in any way. 

CHAIRPERSON 

Dated this 

VOTING 

day of 

/ / NOT VOTING 

1985. 

AAL C4i(^' 
TARY, TRIBAL BUSIN 

ATTEST: t 
CHAIRPERSON ALYCEV^POTTED BEAR 
TRIBAL BUSINESS COUNCIL 

m 


