- Resolution No. 5,‘2-3&

B

RESOLUTION OF THE GOVERNING BODY OF
THE THREE AFFILIATED TRIBES OF THE
FORT BERTHOLD RESERVATION

WHEREAS, This Nation having accepted the Indian Reorganization Act of
June 18, 1934, and authority under said Act; and

WHEREAS, The Constitution and By-Laws of the Three Affiliated Tribes
* authorizes and empowers the Tribal Business Council to engage
- in activities for the welfare and benefit of the Tribe and
Tribal members; and

WHEREAS, There is a continuad need for a Donated Commodities Distribu-
tion Program on the Fort Berthold Reservation; and

WHEREAS, The Commodities Distribution Program benefits eligible
. American Indian households within or near the boundaries
of the Fort Berthold Reservation; and

'WHEREAS, Near the Reservation includes eligible American Indian
. households 1iving in the communities of Watford City,
Killdeer, Halliday, Beulah, Garrison and Minot, North Dakota;
and_

WHEREAS, The Three Affiliated Tribes has; in the past, contracted
for the operation of this program.

NOW, THEREFORE BE IT RESOLVED that the Tribal Business Council desires
to recontract with the State Department of Public Instruction,
U.S. Department of Agriculture for continued program operation,
- and

BE IT FURTHER RESOLVED, that the Three Affiliated Tribes be granted. $82,479.00.

CERTIFICATION

I, the undersigned, as Secretary of the Tribal Business Council of the

Three Affiliated Tribes of the Fort Berthold Reservation, hereby certify

that the Tribal Business Council is composed of 11 members of whom 7

constitutes a quorum, were present at a special mgpting, thereof duly called,

noticed, convened and held on the %< day OfééézﬁkAL. 1982; that the

forego1ng resolution was duly adopted at such mééting by the affirmatwve

vote of 7 members, o members opposed, members abstained,
' _“members passed, and that the said resolution Eas not been rescinded

or amended in any way.

‘Chairman (voting) r Anet—voting)

S i o o

Secretdry, Tribal Business Council

“
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THREE AFFILIATED TRIBES TRIBAL BUSINESS COUNCIL

" COMMITTEES

EXECUTIVE COMMITTEL:

Austin Gillette

- Atgust Little Soldier

Tillie Walker
Gerald White ST,

CREDIT CGMMITTEE:

“‘Gerald White Sr.
Willard Yellow Bird
Matthew Mason )
August Little Soldier
Paul Goodiron

HUMAN RESOURCES COMMITTEEt }

Tillie Walker
Roy. Bird Bear
Thomas Fagle
Willard Yellow Bl*d
Matthew Mason

JUDICIARY COMMITTEE:

August Little Soldier
Paul Goodiron

RESOLUTION No.. 80~182

Chairman .
Vlce—Chalrman
Secretary
Treasurer

 gChairmén
‘f“Secretary
v Member

Member

N _Member

a.m. - Ta es day)

} Chairwoman .
. Secretary |
 Member

J“”uecreLary

Tribal Ord

PURPOSE:

Welfare and Health
Education & Veterans

_Labor Force

Law & COrder

Constitution & By-Laws

Marie Wells Member:.
Willard Little Owl &0 Member:# ' Game Protection
Gerald V¥White Sr. Member

Legal-Aid & fLey Adwvocavse

A%PRIAL RESOURCES COMMITTEE: (310:00 a.m. - Wednesday)

Gerald White Sr. Chairman ~ Housing

Marie Wells : Secretary Parks/Recireation
Paul CGoodiron Member Industrial & F H.A.
_Thomag Eagle Jr. Membey Roads

August Little Soldier Member

NATURAL RESQURCES COMMITTEE:

Austin Gillette

Matthew Mason

. Willard Yellow Bird
Roy Bird Bear

Willerd Little Quwl

( 1:00 p.m. ~ Monday) -

‘Chairman

Secretary

" Member

Member

HMember

Land

Soil

~Water :
Wild Life & Minerals
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INTRODUCTION:

The Cammodsty Program has been in epefat1on since August 1 1957,
The Commodi ty Program serves an average of 1,000 persons per wonth or
approxxmately 250 fam111es, The total dollar vaxue-of commodities sup-
}piied to recipients is in excess of 500,000 per.year‘(USDA‘éost) aﬁd,is
| expected to increase durﬁngfth& nexﬁ year.

The Ccmmod1ty Program ccns1st& of six (6) p&rsonneY four (4) of
which are full-time and two (2) are partwt,me emp?oyees Becausé of
’ geagraphy (see map 1.) twc ( ) sub-uarehouses are utilized to atore
commodities and twc (2) Fart~t1me emp?oyees are respons1b1e to d1s—

tribute these commoa1t7@s wi *h1n three (3) dajs or twenty«four (?4) hours.

For the conveni erice of the pé&p?e th Thwee Affﬁ]xated Trﬁhes o

v Commod ty p“ﬁhzem d%s4“ibuteo CﬂmMCﬁ the @ﬂt1re month.



RESERVATION BACKGROUFD Iﬁ FORI 4ATT§N

The Fort Berthold Reservat%on was estab}ﬁshed for fhé.Arikafa,
Mandan, and Hidatsa Tribes by the :ort Laramle Treaty of 1851. Located in
'centvai North Dakota, the Reservation occup es sections of s1x (SQ counties -
Mountrail, McLean, Dunn, McKenzie, herqer and Ward. | |
(See Maps I. & II.). L

The total acres within the boundaraes ef the Reservation is approxi~
mately one million acres of which about one qa?f is trust land. The
topography of the west and south segments is réugh graés?and and "badiands"™ -

this land being used pwimari?y for 1ivestock production; and flat to roiling

“grasstands in the north and east segmenis - both of which contain desirable

cropland. A

Sékakawea fermed by ﬁhe Garrrsun Cam, traverses the Rese v t o anév
spiits it into five pavts which are frnucus?y gfeﬁ toqcuhe" by thz road
system. Lake Sakakawﬁa nas approximately GO0 m11es of shore?aﬁﬁ Tying
within Reservation boundaries. o

The original major Indian communfties'oh Fmrt Berthold were %nunﬂateﬂ
with the construction of the Garrlsaﬁ Dam on the F ouri R?VP“ in the iﬂﬁﬁ $.
And while there are Indian families 11ving throughout;the Reservation, the
majority Tive in the ?03&1 commumitiés ¢f.¥ﬁn§a o, dhiiﬁ')hi@ng Twin Buttes,
and the ?ﬂc&rporaﬁéﬁ towns of Parshall éﬁd Keﬁ,?ﬁwﬁg the Tast sontainiég
triba? and agency heedquartevs. | ’ K
Commeri cal f?fi?IL1 'a_ﬁ faaﬂé inoatl the Reservation comwuntt‘ee,

however, Fort Berthold residents are f?um 66 ig UO mz es way from such

Targer popul tzca centers such as M?aa‘ %1swarck Dickinson awd w1|175ton,



PRCGRAM PLAN:

The goal of the Three A?filiated Trﬁbé# Commodity Program is to
provide Tow income eligible fndiv%duais, of American Indian Households
within or near the boundarieé.of the'Fort Berthold Reservation wiih
donated foods from the UnitedFStates Department of Agriculture.

Low inccme American Indian people residing within the communities of
Watford City, Kileeef, Halliday, Beulah, Garrison and Mihoﬁﬁ North |

Dakota are also eligible for receiving these program benefitsﬁ'

¥
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THREE AFFILIATED TRIBES CON?OD;'Y PRGGRAN
FISCAL YEAR. 1983

Commodity Director L ,'v:' $13,738.00
Warehouse Manager 1 SRR A ’ 10,879.00
Assistant Warehouse Manager SR 9,555.00
Certification Tech./Secretary ,9;523_00'
Distribution Clerks o 2,217.00
Warehouse Helpers e o __1,600.00

| Subtotal= ”“'?4;;"“"?;“““"‘““““f'“” $47,512.00
Fringe @ 152 .. . . _7,126.00

Toﬁa? §aTavi&s’“ ~~~~~~~~ o $54,638.00

$ 3,000.00
1,000.00

Travel and Per Diem™
: - Warehouse -~
Supp jes - Cert~ 1f"c€ ¢
TQ'?.».:T *“--(?

Contractual - (Garbagé)?ig'_% }'?}«’¢§:7{3aﬁiz7 300,00

Utizst%es‘ o R f'i"; C 5,000.00
' 1. van BU%@@S : SR U :

\&;i - - Subnmarehnuses 5. 840.G0

ﬁﬁjbg_dg,e!d
Rodent Ccnfro? o P SRR 200,00

Fuel and Truck Maintenance R 3,000.00

Training o : ' 300,00
Subtotals -wmesmmeecee- #“"“~““"*4ml - £318,640.

3.6
Total Direct Cost= —rmmmwmmmes o cwe j,-:C;S,.2‘7’8@
Total Indirect Cost @ aGMS% ~= 514,201,

TOTAL = momm s s v s a0 s s 0 e e e oo S8BT TG00



Personne? :

i Y
- Fringe Bans

.t

Travel:

Supplies:

Contractual:

BUDGET_JUSTIFICATIONS

In Keeping with Tribal Business practices all permanent full-

time employees are being granted & 7% cost of living increase.

‘Permanent part-time ewployees in the districts of White Shield

and Twin Buttes are being granted a 50¢ per hour wage increase.

23

N B

Present saTary is $3.35 per hour. These individgaYs‘wak a totat.
of 24 hours per month. |
Pick up ?abcrers are utﬁ?1zed mcnthly to unioa trucks,

The1r salary is @5.00 per houw.

X
FRCR

1hﬁ lb% ?riﬁqe benexlt d?ietted 1wciudes Social s%@u?*iy,

hof%muw Comp,, U“eWﬂs vmen wp' and 0cr1de.t3§ Insurance.

No i ﬂfrﬁasc “eq sted. Travei expenseg 1ncTud erps o outlying

Smﬂﬁ%ﬁtw fer Gir%uﬂ_sfof aarﬁ1f7cr sﬁn,

This Tine item includns both wa 5Luse aﬂd office ,unpi’ag %ci pding

postage, tapg, etc.

A commercial sani 3ézk$ p garbage at Lhe warchouss

on- & weekly basis.



Budget Justifications cont.

Utilities: Reduction due to move of Certification Office from New Town to

tribal building. ‘Tribe now pﬁa%$“3p Utitity costs,

Rent: "~ This Tline covers the use of buildings in the segments for
Twin Buttes and White Shield. Distribution takes place over
a three day period in 2ach segment. Total rent for both

segmants is $70.0G ver month..




’.

BIA POPULATION BASES.

TARLE Tud:

POPULATION PROJECTIONS, FOR* BERTFOLD I\uIﬁN RESERVATION, BY
AGE GROUP AND SEX, 1980- 2000 IN 5 YEMR I“TrRVAgS USING IHS &

HEALTH SERVICE

BUREAU QF. IRDIANAﬁLFAIRQ

AGE GROUP

INDIAN
TOTAL

MALE

. FEMALE

TOTAL

MALE

FEMﬁ’L

1586:

AT1 Ages
0-14 -

- 15-44

45-64
65 & over

138563

J Yiomet
i KO

11 Ages

- 0-14
1544
45-64

£5. & over

AT Ages

0-%4
15-44
45-64
85 & over

‘19§5:
A1l Ages

0-14
15-44

- 4564

65 & over

2000:

All Ages
0-14

15-44

- 45-64

65 & over

1277

607 . 60
o504
- 166

&G4

1467

52&

623

250

86.

—f
i a7
4

O~ S
O ORAD Gl

<

165 1

66

| i388-

601 -

s

T
628 .

88

77

4573
1499
1919
747
408

o 217

1701
803
615

- 185%
4k
713

254

150

1950

728

788 s

294

143

Notes: Population projections we
’ methodelogy beginning wits

These projections vsiy
out the remainder of ¢

b<qa ne ﬁﬁif tion are u‘%;wfv

1 aﬁi BI« hefa ﬁ0pu%afianﬁ’far 1478,

Ehvough
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depar 1cuts.

_Thé Ttibal degram‘ Manqu provi

THREE /\FHLIAT ED TRIBES ° FORT BET QIHOLD RESE WATIOF\

JMan dui’l &umtaa el AL tilooka ST kibos
PROGRA/SMANACPM&NT

PO, Box 220 + New Town, North Dakoto 58763 +(701) 637-3333/3313

TO: U.S. Dept. of ﬁgriculturé

FROM: Mary Baker,’

: 1

. MNEt
Tribal Programs Manager%&&j3‘
DATE:

SuBJ

3

£orc@ LCJlnu

'management sysﬂ , i vibes.  The
intent of the s gomént systen hag been to assure that
all fe ' - adni “Trib
address ixibal priorities. This has been accormplishe

taking

rograms hﬁ*
similax i

Ctl?};lg} andjplac1ng then 1n‘fcur

SUPervi s

-Tive deparvtment administrators. The Progranms Managsy iz

the administrative link between federal and state agencies,
the Tribal Business Council, and tribal department adminis-

trators. Rcefunding pxoposalk and neéew proposals  are

developad within . each department with the Tiibal Plaaning

Administrator's inpuat and Programs Managements lnput, as
well. All proposal developwment is reviewed by the Programs

Managex befcre final submission to. Council for their

approval. . Thig revicw by the Preograms Manager assures -
the achievemant of yVLorlt\?v set by tha Tribal Courncil;
further, it provides time to correct errors and assures

-complitnce with federal regulations.

Tribally adminicisved programs. are mozitoxou Lo us\ure
compliance by ths P)ooxamv M' :

ce.as well ag the
timaly expenditure of
vand underexpendi ture
wwervation

Prodgraen

reports to
Tribal Courncil
programn fuls
gituations are liumited.  nhuthoriszuion fox (Sf'f-‘
and out-of-state trips “iven of ter roview by ¢t
Managerts office. This assuares that uppropriatc travel

g0 overexpendil
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THREE AFFIL lATFP) TRIBES « FORT BF Q]HOLD RL%L’;RVATION

Mandin, il 1 and Shiikata Tribes
'IR!BA[ rli\'ﬁ\m g

)

PO Fox 57 Nz.wTawn North Dal <old 1:8763 (701} 627478514788

MEMORZNDUM

TO: 'The Adm1n1°*1at*on for- Native Amprlcan"'

FROM: Mf%,ﬂimeuftdn,QActipgqTribal Comptroller\%?gi
- BRI - %

DATE : May. 77 1982

‘SUBRJ flnéncial Cépébiftity Ste

f"h R

The accounting eystem of the Three Tribes as pf)°cnt.y congti buted,
and as described below confoims ine aj agspects to the standaxrds

pxoq\ruL“ *n.the~25 QiR,Z?G;? f0r gement syO?oms.

fribes as maantained by Tripal

The accounting systern of the Three Affiliat
Pirance consistd of computor occourtlng system, recording a’t disbursements,
cash reciepts, and payro]‘ . ‘

The accounting system of the Three Affiliated Tribes is documented
ual which contains - {a) Intreductory Material; (b) A system . of
syponditures; (¢)YA chart of accounts and their descr Wy {d) Procedures
{e) Pro-forms entV1eo and illustrations; and -{(f) its of réports anst
ﬁ couutlno fOLm L '




Administration foxr Native Americans
" Pagoe 2 '
May 27, 1982

is taken which will assist in the achicvement of program goals. It
also allows for proper feedback following the travel so new information
-can benefit Council members as well as appropriate staff.

- Altbough the Programs Managemant office has no supervisory control over
the Personnel Office, it does have a responsibility to assure that the
Personnel Office meets the needs of tribal program personnel.  With +this
in mind, it has provided consultants_ for the Personnel Office to ‘
~develop a job classification éysfem'foﬁ tribal employees. The Programs
Management Office has also obtaigeqjhealthjinsurance for tribal employecs.

Currently, this office administers, fifty-two federal contracts and
~grants totalling .3.1 mi;lionidoilérsi *Oﬁ this total, some are federal
programs channelled through the State of North Dakota; some are

638 Bureau of Indian Affairs gontracts-and grants;: some are Indian
funded from the Depafﬁmehﬁ‘of3Ld§§§);Hea ,H-éﬁdeuman Services and

the U.S8. Degpartment of Commer;éﬂ AR '

I,

A copy of the Three Affiliated Tribes Adiinistration Hand Book containing
all administrative rules and regulations may beg seént upen your raguest.

~

xg: Subject file/Prog. Mgmt: .
Chrono file o

-
<
Y

SR e

e g, S £

s e e g o e

b
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SECTION TI: CENERAL . :

Ao

‘ allowances. RN BT 3

D.

ES I N

I«‘
e

G-

'

LIMETATIONS: Use of the rdate(s) contained in this agreement 1s subject to any
applicable statutory limitations.  Acceptance of the'rate(s) agreed to hercin is
predicated vpon the conditions: (1) that ro costs other than those incnrred by
the grantee/contractor were -inciuded-in its indirect cost rate proéposal and thiag.
such' costs are lepgal obligations of the Lrantoo/aonl‘avtq1, (2% that: the sawce
“costs that have been trcated as indirect costs have not beon claimed as direct
costs, and (3) that similar types .of costs “have been accorded consistont -
greatment. e : - R

AUDIT: Adjustments to amounts resuliing from audit of the cost allocation plan
or indirect cost ratc proposal upon whlch the negotiaticn of ~this agrecment was

baseu will be compensatcd for in d sub@eqnoag ne@qtiation~

CHANGES: - If a fixed: C@Ll/"‘ syard or pret?cst(:'rmi'hcd raivio) Scontained i ’1vf.‘i!'j."i
& : it is baseéd~on tha organi?dt*hnﬁl;é roctyre =and thc accounting «vasien
at the tine the.proposal Was “sbbmitfeds . Changes in the organizatiormi
or changas. in the method of accounting for dost which df[QQL phe :
oi reimbursement resulting from us ‘of : ate(s)y in this agreament; rvegqul Ut
sentative of the rosansib?e negotiation

prioy approval of the authorized 1epr
npﬂucv Failure to ohtain- such 8P)TOV‘1 may .result in subsquent anuxé

THE FIXED CARRY~FORWARD RATE(S):. Containéd .in this agreement, if any, is bLassd
on an estimate of the cost which will be incevredsduring the period for which the
rate applies. When LY actual costs for sa¢ he 0@)10' havo been “determined an
tment will be made in the neOodeLlon followi & such determinaticn to
«ensate for the difference betwveen that cost used t¢ watablish the fixed rate .
and that which would have been used wvere the actual casts knewn at that time.
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RBILLING RATES: In -accordance with the apgreement xllocat1n0 costs of central
services provided by others, adjustments have been made:to properidy refloct CONLS
of central services billed and also allocated to this uO)ﬂLLWOnLL

NOTIFICATION TO FEDERAYL AGENCIES: Capics of this document may:be provided to
other Iouorll offices ds a means of notiflying them of the agreement containud
hevein. :

SPECTAJ. REMARKS: 1. Federal prograns cunrently roiwhnrsing tnd]tvcr costs to
this grantee/contractoer by means other thin the vaie{s) cifed in. the AnTeement
should be credited for such costs and the applicably rate(s) cited hervin be
applicd to the appropriate basce to-identify the proper amount of indirect costs.
allocablce to the program. 2. Contyacts/grants providiang for ceiling as to the
indireet cost rate(s) or amounts whiclh-are indicated in Scetion Iagbove will bue
Ssubjact to the ceilings stipulated 1nthe contyach or grant agreoments. In the
event o the  cedling rate. ecited 4s higher than. the  depotiated rate{s),  the
acgotiated rate(s) will be used to determline the maxioun Alldwubio'iudlkoui enso.
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‘ - o 0 Page 1 of 4
TRIBAL ORGANTZATION _
INDIRECT COST WEGOTIATION AGREEMENT

TRIBAL ORCANIZATION: _ DATE

three A{{iliated Tribés
2.0. Box 579
Hew Town, North Dakota 58763

Tals indirect cost rate(s) contained hereinare-for use en grants and contracts with
e Yederal Government to which Publie Law 93-638 and Federal. Monageonent. Circular

t
74~% applies subject to the limitationsc¢ontained in 25 CFR - Chapte
2

v I, stbcl spter
nd in Section IL A below. 1 - 1 g

o

Effective.
From :

10~1-81 A1l Programs

&

*Base: Total dircet costs less capital oxpondit

LR VRN
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coand any pass-through funds

as those requiring a wnini g ef fort.

Al amount of adminis

Treatment of fringe benefits: Fringe benefivs applicabler to divect’ salavics and

vages ave trcoated  as direct costs) {ringe benefigs applicable Lo indirecet salarvies
and wagoes are treated as indirect costs. :
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Page 3 of &
.1 The indirect cost pool is comprised of the following:

(a) Tribal Finance , ; o -
{1) Salaries: Tribal Comptroller, Assistant Comptroller, Computer
Operator (2), Bookkeeper I (2), TprQL/Flle Clerk, and Property and
Supply Officer. * B '
(2) TFringe Benefits, Staff'Training/Consultnnt, Travelf?erlniem, Space
Costs, Telephone, and Supplies for the above personnel only.

(b} Personnel » o
(1) Salaries: Personnel Director and Administrative Assistant.

(2) Fringe Benefits, Telephone, Supplies, Consultant, and Space Costs.

for the above personnel only.

{c) Tribal Management: :
(L) Salaries: Program Manager, Administrative Assistant, Rec ording
Secretary, and Mail Carrier. v
(2) Fringe Benefits, Consultant, Travel, Training, Supplies, Equiptent
Rental, 'Telephone and Space Costs/Urlllries/Mdzntenance for the
above personnel only.

(d) Trlba] Maintenance o v L g
. (1) Salaries: Building Lustodla“'and Gr0undskeeoeaq‘”

(2) Fringe Benefits, Travel, Telephone,., Equipment Renﬁai/le~e,

. Supplies, and Space Vostb!halntenam,e/UL:LlltJf_s for the above
personnel only. ‘ , & S

(e) P]annlng D1v1510n v .
(1) Salaries: Planning Adm1ﬂl strator and P]annlng Secretar] :
(2) Fringe Benefits, Travel, Supplies, Equipment Rental/Lease, Space
Costs, Postage/Printing, and Consultant for the above perscnnel
only. . SEE I 0 g

y

(f) Tribal Council : : :

- (1) Salaries: Tribal ChaArman (50/) Vice Chalrman (50%), Treasurer
(50%Z), Secretary (50%), Councxl h?mb@_ (74 (SO/), Secretary Comin.
Sergeant—-at—Arms, and Security Offjcers (3). .

{2} Fringe Benefits,jOffice’Supplies,V?clgphone, fndit Fee, and Tray@i

for the above personnel only at 50% of total.

2. Approval of an indirect cost rate does not: mean that the Tribe can recover
more than the actual cost of a particular program or activity. Costs .treated and
claimed as direct costs of a program or activity canaot also be. Lieatud and
claimed as indirect costs. :

For example: Supplies can be charged directly to a program or activity as leng’

as these costs are not part of the supplies included in the pool for central
administration. ' '
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« Programs reccived by the Tribe, or initiated. subscequent to the negotiation of
this Agrecement are subject to the approved fndivect cost rate(s), if the programs
recelve administrative support  from the Indircct - cost pool.

Tt should be noted
that this may result in an adjustment to a future rate.

S ACCEPTANCE -
By the Tribal Organization o

By the Responsible Agency for
the Federal Government .

U8 Departwent. of the Intervior:

D e e _Isl
e AUSTIN W, GILLETTE . C '
¥ 7" AUSTIN H. GILLETIE

5 - s/

Name (Frint or Type). - Name T
){ .__TRIBAL CHATRMAN, THREE AFFILIATED TRIBES ;

Title (Print or Type) B Title
1 . .

}{ MAY 24, 1282
Date (Print or Type)

.

o

Agency - g

. Negotia o
Telephoné: “(303) 734=-2131
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JECTIVE NO: 1 ¢ To certifv eligible anplicants continuallv each month v phone, mail or personal centact,

e}
£l

Activities ' Product Responsibility for Time Table
~ Completien

Ho. 1 Certify New Town, Mandaree Determining eligibility | Commedity Director or Daily
and Parshall in New Town. . Secretary
Ro. 2 w_iarﬁify Twin Buttes and Determining eligibility Commodity Director Second week of each
~ White Shield on site. : ' - - : ~month- :
{Ne. 3 Recertify all Commodity ~Determining eligibility | Commodity Director or | Entire month
’ © recipients. ‘ E R Secretary - o ‘ i




OBJECTIVE NO: _ 2 : _To Maintain two mcnthc supply of commodities at the central warehouse.

Activities ’ Product - | Responsibility for ime Table
- : Completion :
Ne. 1 Takm informal inventory of To determine amount Warehouse Menager and Third week of each
: . the Commodity Warehouse. needed to order. Director. : - month.
Heo £ Order neeced Commodities  Meet necessary two monthg Commodity Director- | Third Week of each
using reqazs?t.oﬂ form supply of commodities v T , month. S
FU 5-52. _ _on hand, for dis trwbut1on‘- AR :
i Ho. _3_ Verify number of units = | For accountability | Warehouse Manager Third week of each
~oovacelved from Jamestown o o 0 0 B ionth.
A Harehcuse. ' o -
™ Ho. 4 ~For Storage DlS*P?but1on Warehouse haaaqor Third wesk of 2ach
Accountability.  Assistant Manager, - month.
Fooo e 4 and Karehouse helpers.
Ro. 5 Unload flour from | “ | [ For Starage, Dis trd b {arehouse Manager, " Three times a year.
: vaw&roaa car. R e "t10ﬁ‘an¢ ﬁcccunt¢hx11ty ‘ ﬁsézs+ant Manager,
o ‘ and Warehouse helpers.
Ho. 6 Take perpetual inventory - ‘MEQV Aﬁc&uaﬁab{iity‘gpa sodity Divector For each day of
o daily. : : B wefte and ‘Yarehouse Manager. distribution.
No. 7. Take formal inventory of u%«Fc Qbucuﬂcabxi* y . i Warshouse Menager First of each month.
R e Commodity warehouse. ~ - -} and Assistant Manager. : '
~ :
! {

e
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OBJECTIVE NO: 3

-

Distribute commodities to all certifiesd recipients.

S—

Activities

No. 1 Dis commoditias to
sub- uses in Twin
Buttes ard White Shield.

ue cormodities in Twin
=% and Khite Shield,

Product

Issue to outlying
segments. -

For distribution

~ For “distribution

Responsibility for
Completion

Warehouse Manager andg
Assistant Manager.

Distribution Clerk

Warchouse Manager,
Assistant Manager
and Warehouse helpers.

Time Table

Third week of each
month. '

" Third week of each

month not to exceed
24 hours. :

Entire month.
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OBJECTIVE NO: 4 : To upgrade administrative abilities through training.
Activities Product Responsibility for Time Tablé

No. 1

No. 2

To attend one (1)vadmin—
istrative work shop in
FY-1983. ,

To attend in-servige train-
ing as required by Human
Resources Administrator
and Tribai Programs Mavager,

Capacity building

Capacity buiiding'

Completion

Commodity Director

Commodity Director

One

As required




OBJECTIVE NO: 5 : To participate in Tribal Health Evaluation.

Activities Product Responsibiiity for Time Table
- : Compigtion ,
No. _1_ Evaluation team will Monitor and improve Evaluation team ~ Two times a year
‘ evaluate all health .. activities. v _ . January and Jdune.
programs.
No. _2  Adjust program by Improve services Commodity Director January and June

incorporating reccmmend-
ation for modification.

G2




~Job Des criptions




EXHIBIT A

POSITION:  Warehouse Manager R OPENING DATE:
PROGRAM : Commodity - qéﬁﬁ:j fE€ . T CLOSING DA?E:
LOCATION:  New Town, mOfth pakota S
‘SALAR\'" : $10,168.00

DUTIES AND RESPONSIBILITIES:

1. - Maintains all ﬂ%CéSSuYy p?aqwam r@cords such as monfhiy ordervna and
1nventary of all comnio dst1ese R

2.  Delivers to aﬁd unloads commodi%ies at tﬁé*dutTying_segments of the
reservat1on. : S

3. Responssb?e for the suparvision of the Wdrehouse wor?ers and assistant
warehouse managar. » v

4, RéSpOﬂSibTé far'the maintéhaﬁce of the Ceﬁmod%ty Warehouse,

5. Loads and un?oads a?? ??”OMYﬁQ commodi ties from sen1 ~truek and. razim
road cars.

6. Heips w7th da1?y perpetua? 1nveﬂtorv
7. Perfcrmb other dut;c as assigned by the CGmwod1ty Dxrecﬁaae

QUALIFICA@iﬁif‘

High School Graduate or GEI.

Must have a valid drivers Tleenge, be willd

s to travel and able to drive
3 tandem truck. : R

L
ey

Must be pﬁyki a1ly capable of dofng ‘a CERUOUS W

THER INFORMATION :

The Warehouse Manager i1l be Uﬂder the dirsct sun urﬁﬂzn of the Commodity
Director. : R v

Indian and Veteran Preference.

fApplications may be obtained and fiiled at the the Tribal Personnel Office
located in the Tribal Administration Buiiding, New Town, North Dakota.

R



SUBMIT “APPLICATIONS TO:

_;.g

{

=1 Bear - Personnel Director
; f'n91 - Box 579

hree ATF1iated Tribes

Mew TO»M, Tﬁf‘Lh Dakota 58753

| Téfépngne: 6”7»361T

27.
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. EXHIBIT B

THREE AfF*L£A1E"”~RfaEs .

(POSITION:  Assistant War?hoaﬁa Mu? sge r; . :.f;g "f, OPENING DATE:
PROGRAM : Conmodity %f‘a,!;;;:  CLOSING DATE:
LOCATION: ~ New Town, North Daketa '

SALARY :  $8,930.00 |

DUTIES AND RESPONSIBILITIES:

1. Responsible for 1nveﬁt@vy of- %urp?us commadxtzes once & month for
- monthly reports.

2. Distribute commodities each month toviﬁCEUde;lcading‘aﬁd'unloading'
- of commodities. B '

3. Provides maintenance and janitorial work for the Tribal warehouse.

4. Dalivers,commodities to the eastern,“SQuthern and western Segments
: of the reservaticn. ' ’ o ' S

5. Assists in keeping aT? NECEssary sﬁat1sta¢s dﬁd records for the
- monthly reports.

6. .. Performs other required work as assigried by the warehousé Manager.

7.  Help with daily perpetual inventory.

Q_ALIFICATIORS

Must have a vaixd North Dakota driver's 11cen°e
Must be physical?y it to do strenous warkﬁ'?%ft%ng heavy material required.

OTHER INFORMATION:-

tAppiicafxcns may be obtained and filled at the Tr1bel Personnel Office iﬁcﬁtad
in the Tnvbal Administration Building, hev Town, Novrth Daicﬁa. ,

SUBNIT APPLICATIﬁﬁS T0: Alyce ﬁpaived Bear - Personne} Director
. . | ??ﬁua Personnel - Box 579
nree Affiliated Tribes
ww Tow il North Dakota 58763

Tephone: 627 3611

28,



L FATRE S 55 N SV

THREE AFFILYATED TRIBES.
CJOR ﬁ&KOUNEF ENT

~ POSITION: = Cert.-Tech./Secretary | S _ | OPENING‘DA??:
PROGRAM :  Commodity . - CLOSING DATE:
LOCATION: » New Town, North Bakgta_"' | o
SALARY :  $8,900.00

DUTIES AND RESPQNSIBILITIES:

1. Must be familiar with USDA reguiat{oﬁs regarding the Food Disteibution
’ - Program. = o

2. Interview app?zcaﬁﬁs for thn Fooc ﬁlstr1but1on Proqram and when appraprwate
certifies applicants for: par%1c1pat1on in the program. Advises recipients
of conditions and-term of eligitilitys matntains current list of Lt‘\?
and inactive rec1p1ent5, refers app?wﬁants to Social Services, Job
Services or oth&r agenewas when appropr 1ate

3. 'Respcﬂswbie for setﬁ1ng up. and ma1nua1n1ng a" cumuiete centra? filing
- system; types all ouzguing correspondenCQ inciuding manth?y reportss
Tocd order, etc@, , T

4,  In absence of Fommoditj Dwrecfar maxnta;mx erf ice and perform& sther
- secretarial duties.. ; , .

5. Atteﬁds meetings as‘reqﬂ%hgdi

6.  Performs other duties as assigned.

QUALIFICATIONS:

GED or high school graduate with orie year of college in business or secreterizl
field. Two yzars training or work experience may be subt1tuted

Must be able to type 50 words per minute. Shorthand Preferrca bub not rﬂau‘r@dg
ust be puwctua?, re11ab1e and able to work WWihOUu Sh:ﬁaﬁt_sup@PVlSiuﬁ.

Must have the ability to work and conmunicate effectively with Mative Americans.



* OTHER INFORMATION:

Incumbent will be under thé?é%réﬁ%”SéQEﬁ?iéiéﬁféfifﬁ?'C9mm°dity Director.
Ind1an and Veteran preference g*ven |

Ap011cat1ons may be obta1ned at the Trwba1 Perqonﬂel Office ~ T:i al
Administration Building. . o

SUBMIT APPLICATIONS TO: _ ATyce Spot*ed Bear - Personnel DTrector
- Tribal Personnel - Box 579 , _
Three Affitiated Tribes =
New Tcwn, Morth Dakota 58763

Teiephane:’ 627-3671,'



EXHIBIT D

POSITION:  Commodity Director- = - . = OPENING DATE:

LOCATION:  New Town, North Dakota . .~ . CLOSING DATE:

DUTIES AND RESPONSIBI!TTIES

lSALARY : $12 840. 00 per annum 1,? f ;?"

Responsible for the overa11 fuwct1on1no of the Cowmod1ty Program on the
rort Berthold Reseﬁvatlon 1nc1ud1ng :

1.

9,
10,

~ Serve as Tiason between the Tribe g

Supervising-a five (o) persoa staf1 cons1sb1ng of three permanent and
two part-time employees including a Warehouse Mamager, Assistant Ware-
house Manager, Labors and Distribution Cierks.

Leve?op Job descrtptwons for program staff part1c1paﬁa in selection of
staff; orientate new employees to responsibilities.and functions of the
Food Distribution Program; provides guidance and training to new «
employees; evaluate job performance; recommend promotion when aan“"vzawgeq,
resolve grievances; discipline employees whan appropriate; maintains

’parsaﬁne? record for employees; approve leave and travel reguesis;

frequently make other personnel éé&iSfO“S’aS reques ted.

Prepare annual bUégﬁu for program; responsible for &11 puvc%as 55 Ak

- payments for program; respansﬁg?e for maw(taﬂcr and upkeep of all -

USDA property Tvtiud1n§ v ﬁYC o and coolers.,

Prepare and subm%ﬁ a?? veg u ?ed forms and repqv?a to USDA Depar?wﬂn

of Public Instruction asd Three Aff}?Tdi& Tribes; submits man?!a3

vouchers and other requasts to approurva%e personnal, =

Interview a§911Cants wishing to participate in the pwoq;aﬁ certify

-applicants as eligible for participation when appropriate; travel to
outlying segments for purposes of 1ntervwewan applicants to the program:

refer applicants to Social Services, Job Services and other agencies for
¢sistahcﬂ'when apprupzétik. : v

Supervxse the dxstr11U’ ion proc t a?i segments on reservation.

Attends meetings as requived“

d St)ué thartﬂ ent of Pub11 Instructicon
ALY T‘Gn‘l )

related to the Focd Disttibzt1on

Maintains daily perpetual inventory.

Performs other duties as required. .

Ak
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QUALIFICATIONS: = o~

1Uh Schoc? Graduate

- Orie year bus1ness coltege, tw

Jea¥$id% ﬁbékuéxpéf?eﬁcecﬁn CIérical'fieid
may- be substituted. : - '

Must be- punctuals reixable aﬁd aLle to work wxihout constant superv1swon

_Must have the ab111ty-t0 work and commummcatg effectwveTy thh;Naixve Ameyicans,

OTHER INFORMATION:

Under the supervision of the Program Manager and Human Resources Administrator.

Veteran and Indian Preference.

CSUBMIT APPLICATIONS TQ: . ',Ache Spotted Bear - Perso%%» E iractor
' . “Tribal Personnel - Box 579~

Three Affiliated Tribes '

New Town, North Dakota 58763

TéTepHcﬁe 3'62793611vk



EXHIBIT E

THREE AFFILIATED. TRIBES ©

POSITION:  Warehouse Helpers . - ..

LOCATION:  New Town, North Dakota
PROGRAN :  Commodity ;
SALARY : $5.00 per hour

DUTIES AND RESPONSIBILITIES:

1. 'ResponSTbie for loading and un?oadTng fron semi~truck and rax?yaed
cars, all 1ncom1ng commodities.

2. Delivers and uﬁ?oads commadxﬁieg at each segment cf thﬂ PGS@”thYOne :
3. Stacks csﬁmcd1t?es at secment warehcasc

4. ,Issues»commoditzes from 8.60 a.m. to S.GG P

DoAY
[PA]
b .



aOCATzaw: Twin Buttes and White Sh1e1dw
PROGRAM @ Commod ty

Tm&ﬁﬁﬂwhﬂﬁﬁiﬁbs :

IOy DlSu!xbhﬁ?Gﬂ Clerks

RY *3 35 per ﬁsar_'

DUTIES AHD ﬁii?&i%i%*LETIFS

- of commedittes to eligible part?CTgaﬁiS, 

Responsible for 1nveﬁtorv of all Tncom*ﬂﬂ wehis

ssues cormodities from 8:00 a.m. to 5:00 rwmy*ﬁhreé days per mo

ﬂé?oyis of any ?efi av@?7cemmoa1tzes'ic_tf=

Responsible for ﬁeaiisu?j progran recer

| EXHIBIT £

nih,

,uhorizxﬁg the ds%bbffﬁ‘f

Maintaing commodity records as assi cn«ﬁ hy the Commeuwty ﬁﬁY“iudTa:

ity Clerk for pich &p";

2
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